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Profile

Sarah C. Boehme is Of Counsel with Marks, O’Neill, O’Brien, Doherty .
& Kelly. She is admitted to practice in Pennsylvania, West Virginia,
the U.S. Court of Appeals Third Circuit, both the Western and Middle
Districts of Pennsylvania, the Southern District of West Virginia, and
the District of Maryland. She is also a member of the Allegheny .
County Bar Association, the West Virginia Bar Association, and the
Pennsylvania Bar Association.

Pennsylvania

U.S. District Court for the
Western District of Pennsylvania
West Virginia

U.S. District Court for the
Southern District of West
Virginia

U.S. District Court for the Middle
District of Pennsylvania

U.S. Court of Appeals for the
Third Circuit

U.S. District Court for the District
of Maryland

Sarah graduated magna cum laude from Washington & Jefferson Bar Assoclations
College in 2014, with a dual degree in Business Administration and « Allegheny County Bar
Psychology. She attended the University of Pittsburgh School of Law, Association
graduating in 2017. During law school, Sarah earned the CALI + Pennsylvania Bar Association
Award in Legal Analysis and Writing. She also was a member of « West Virginia Bar Association
University of Pittsburgh School of Law’s Moot Court Board.

Practice Areas
Since join.in.g Marks O’Neill', Sa'lr.ah has rgpresgntfeq client.s in o « Casualty Group
p_ersonal injury, prodppts !1ab111ty, premises llablhty,. toxic tort, C.1V11 . Employment Law, Municipal &
rights, construction litigation, professional malpractice and medical Public Entity

malpractice cases. She further focuses her practice in defending
employers in claims arising out of wrongful termination before
federal and state agencies as well as in federal and state court. Sarah
often counsels her clients in human resource matters including
employment discrimination, FMLA and other employment practices.

Professional Liability

Toxic Tort, Mass Tort,
Environmental and Products
Liability





